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Requirements for Ethical Human-Al Teamwork
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*  The interactions and outputs of a human-Al team should be evaluated to ensure they
comply with internal ethical standards and external ethical regulations?. H: HI : :
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*  Through continued participation in a team, the team-wide ethical ideology will influence the
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The Outputs of Ethical Human-Al Teams
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Internal teaming outputs, including mutual trust, shared understanding, and the shared ethical A o Shered Teamwide
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quality will be reliant on the ethical quality of the team that produces them. 1:’;;?:9" Climate Experience - N
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